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Introduction 

Dear readers and business partners,

We present to you the Sustainable Development Report of PEGATRON Czech s.r.o., prepared according to the VSME (Voluntary Sustainability
Reporting Standard for non-listed SMEs) standard in the scope of a comprehensive module. The report relates to the accounting period from
1.1.2025 to 31.12.2025 and represents the base reference year for future comparison.

The report aims to provide an adequate comprehensive and factual overview of selected environmental, social and governance topics,
including key indicators, approaches and implemented measures. At the same time, it reflects the ambitions and strategic framework of the
parent group Pegatron, to which PEGATRON Czech s.r.o. adheres in its daily activities and which it reflects in its operations.

To better understand the context, information beyond the minimum requirements of the VSME standard, especially in the area of social
responsibility (CSR) or the EU Taxonomy, is also added in selected sections.

Historically, sustainability issues within the Pegatron Group have been communicated primarily through group reports from the parent
company. However, we consider the publication of a separate report at the level of PEGATRON Czech s.r.o. to be a meaningful step that
allows us to reflect the local specifics of operations, locally relevant topics, but also specific successes and challenges that we that we face in
our daily operations in the Czech environment.

The preparation of the report was originally motivated by considerations about the future reporting obligation under the Corporate
Sustainability Reporting Directive (CSRD), which introduces a framework for mandatory sustainability disclosures for selected companies at
the European Union level. During 2025, it was confirmed that PEGATRON Czech s.r.o. does not fall under this obligation. However, the
Company's management has decided to continue with the direction already set and voluntarily publish information through the VSME
standard.

This decision is based on the belief that transparent communication is not only a response to regulatory requirements, but a natural part of
responsible management and operations of the Company. Therefore, we view the report as a tool for open and factual communication
towards employees, customers, business partners and other stakeholders, and at the same time as a basis for further development and
systematic monitoring of progress in the field of sustainability at the local level.

We would like to thank all employees and partners who contribute to the fulfilment the principles of responsible and sustainable operation of
the Company.

On behalf of the management of PEGATRON Czech s.r.o.

Tomáš Krejčí, Director of the Customer Service Center
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List of abbreviations used 

Abbreviation Explanation

AR6 Sixth Assessment Report of the Intergovernmental Panel on Climate 

Change (IPCC)

CAPEX Capital Expenditures

CCM Climate Change Mitigation (EU Taxonomy environmental objective)

CE Circular Economy (EU Taxonomy environmental objective)

CO₂ Carbon dioxide

CSR Corporate Social Responsibility

CSRD Corporate Sustainability Reporting Directive

DNSH Do No Significant Harm – the 'do no significant harm' principle within the 

EU Taxonomy

ESG Environmental, Social and Governance 

EU European Union

EU ETS European Union Emissions Trading System 

GHG Greenhouse Gases

GMS Green Management System

FTE Full-time employment 

ILO International Labour Organization

IPCC Intergovernmental Panel on Climate Change

IRS Internal Reporting System

ISO International Organization for Standardization

KPIs Key Performance Indicators

NACE Statistical classification of economic activities (national/European)

Net Zero State of carbon neutrality – offsetting greenhouse gas emissions

NIS2 Cybersecurity Directive (EU) 2022/2555

OECD Organisation for Economic Co-operation and Development

OPEX Operating Expenditures

OSH Occupational health and safety

PCZ PEGATRON Czech, s.r.o.

RBA Responsible Business Alliance

RCP Representative Concentration Pathways – Greenhouse Gas Concentration 

Scenarios

Scope 1 Direct greenhouse gas emissions from own sources

Scope 2 Indirect emissions from purchased energy

Scope 3 Other indirect emissions in the value chain

SBTi Science Based Targets initiative

SMEs Small and Medium-sized Enterprises

SSP Shared Socioeconomic Pathways

TCFD Task Force on Climate-related Financial Disclosures – Recommendations 

for Climate-related Financial Disclosures

UN United Nations

VSME Voluntary Sustainability Reporting Standard for non-listed SMEs

Sustainable Development Report 2025
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PEGATRON Czech s.r.o.

ABOUT THE COMPANY

PEGATRON Czech s.r.o. in Ostrava

PEGATRON Czech s.r.o. (hereinafter referred to as "PCZ" or "the Company") is
a technology company based in Ostrava, which is a member of the PEGATRON
Corporation (hereinafter referred to as "Pegatron"), focused on modern technologies and
known for its emphasis on the high quality of its products. The quality of production
processes within the Pegatron corporation is based on its own research and
development, carried out by top experts, the results of which are systematically
implemented in production across all companies of the group. The Company focuses on
providing comprehensive solutions in electronics manufacturing and services, especially
the production, repair, testing and service of electronic and electrical equipment,
including related technical and logistics services.

PCZ is presenting this report on sustainable development according to VSME (Voluntary
Sustainability Reporting Standard for non-listed SMEs) for the first time. For this reason, it
is not possible to make a comparison with the previous accounting period; the
information provided represents the baseline for future comparisons in accordance with
the requirements of VSME. Due to the voluntary nature of non-financial reporting in 
accordance with the VSME standard, the Company is not obliged to publish this report on
an annual basis; the frequency of disclosure is tailored to the Company's needs and the
availability of relevant data, with the aim of providing relevant, reliable and high-quality
information on the Company's approach to sustainability.
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B1 – Basis for preparation

The report is prepared in accordance with the comprehensive VSME module and covers
the period from January 1, 2025 to December 31, 2025. It is prepared on an individual
entity basis in accordance with the current organizational and ownership structure of the
Company. Some of the information presented in this report, particularly in the areas of
CSR and climate risk analysis, reflects the Company’s long-term strategic direction and is
not limited to a single reporting period. These activities represent continuous initiatives,
the impacts of which go beyond the reporting year and support the long-term responsible
functioning of the Company.

The report is prepared in accordance with the ambitions, objectives and strategic
framework of the parent company PEGATRON Corporation, especially in the areas of
sustainability, responsible business and long-term development. Through its activities and
selected initiatives, PEGATRON Czech s.r.o. participates in the fulfilment of group goals and
strategy, and these facts are adequately taken into account in the report.

The data presented does not include confidential or sensitive information and respects the
protection of trade secrets and confidential data; at the same time, they provide a
complete, factual and adequate picture of relevant sustainability topics to the extent
required by the VSME standard. In order to provide a more comprehensive and
comprehensible picture of the Company's approach to sustainability, the report also
contains selected information and descriptions beyond the minimum requirements of the
VSME standard, especially in the area of CSR. This additional information is included in the
report in order to increase transparency towards stakeholders and to better capture the
interconnection of non-financial topics with the Company's long-term strategy and values.

The Company is organized as a limited liability company with its registered office in
Ostrava. The report was approved in June 2026.

[B01.000] – Basis for preparation
Number of employees

For the purposes of the report the number of employees is reported as the average
headcount for the reporting period of 2025. This approach ensures consistent and
comparable data reporting within non-financial reporting. The average headcount of PCZ
in the period under review was 259.

At the same time, the Company publishes selected indicators related to agency workers
are disclosed as additional information beyond the requirements of the VSME standard in
the relevant chapters of this report.

Country of principal activity and location of significant assets

All Company activities and significant assets are located in the Czech Republic.

ABOUT THE COMPANY

Financial indicators Total

Total net revenue CZK 519,853,147.97 

Balance sheet size CZK 2,325,911,718.65

Turnover (CZK) CZK 502,613,696.77

[B01.200] - List of Owned, Leased, or Managed Locations

Asset Name Address

Company Na Rovince 862, 720 00, Ostrava – Hrabová, Czech Republic 
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ABOUT THE COMPANY

NACE sectoral classification codes

The Company conducts its business activities in accordance with the CZ-NACE classification
of economic activities, which serves as a standardized framework for defining the
Company's main and complementary activities. The list of these codes reflects the actual
scope of operational, support and production activities carried out by the Company.

The Company's key areas of activity include, in particular, repair of electronic equipment,
specifically repairs of communication equipment, computers, peripherals and consumer
electronics, including laptops and tablets. These activities are classified under CZ-NACE
codes 95.12, 95.11 and 95.21 and represent a significant part of the Company's operating
model.

Furthermore, the Company provides logistic support activities, in particular warehousing,
which is classified under the code CZ-NACE 52.1, and also provides employee 
accommodation, classified under CZ-NACE 55.9 – Other accommodation. These activities
serve mainly to support the Company's main operational activities internally.

The Company's activities also include administrative and support services included under
CZ-NACE 82.1, in particular in the role of an authorized representative for PEGAVISION
Corporation, where the Company assumes legal and administrative responsibility for
compliance all regulatory requirements necessary for the entry of medical devices into the
European market.

In addition to service and support activities, the Company also conducts manufacturing
activities, including the manufacturing hardware wallets for cryptocurrencies, classified
under CZ-NACE 26.20.0. This activity complements the Company's service portfolio and
expands its activities in the field of information technology.

CZ-NACE classification Description of the sector's activities

95.12 Repairs of communication 

equipment

Mobile Phone Repair

95.11 Repairing Computers and 

Peripherals

Repair of Virtual Reality Glasses [GK8.1]

95.21 Repair of consumer electronics Repair of laptops and tablets

52.1 Storage Storage

55.9 Other accommodation Accommodation for employees

82.1 Other administrative and support 

activities

European Authorized Representative for 

Contact Lens Manufacturer[AS9.1] 

PEGAVISION Corporation

26.20.0 Manufacture of computers and 

peripherals

Manufacturing hardware wallets for 

cryptocurrencies 
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ABOUT THE COMPANY

Sustainability certifications

Area Certifications Description

Environmental

ISO 14001

An environmental management system 

focused on managing environmental 

impacts, complying with legal 

requirements, and continuously improving 

environmental performance.

ISO 14064-1

A standard that sets out the principles and 

requirements for quantifying and reporting 

greenhouse gas (GHG) emissions at the 

organizational level.

ISO 50001

An energy management system designed 

to improve energy efficiency, monitor 

energy use, and reduce energy 

consumption.

Social ISO 45001

An occupational health and safety 

management system designed to prevent 

workplace accidents, protect employee 

health, and improve working conditions.

Governance ISO 9001

A quality management system focused on 

process management, meeting customer 

and regulatory requirements, and 

continuously improving organizational 

performance.

Basic Company organizational structure

Sustainability is considered a key part of the Company’s strategy and contributes to its
long-term competitiveness and reputation. Top management sets goals that reflect the
environmental, social, and economic dimensions of sustainability, incorporates them into
specific projects, and is accountable for their implementation. It also monitors
performance and ensures compliance with internal policies. Company management
works closely with operational teams that oversee day-to-day activities and processes
with a direct impact on sustainability, such as optimizing resource use, reducing waste,
implementing energy-saving measures, and improving working conditions.

Integrating sustainability into strategy and decision-making

Sustainability is embedded in the Company’s strategy through specific targets,
performance indicators (KPIs), and measures such as reducing environmental impact and
promoting responsible waste management. It is also considered a key factor when
introducing new technologies, investments, and development projects. For example,
supplier selection takes environmental, safety, and social criteria into account. The
Company actively monitors and complies with relevant international standards related to
sustainability, environmental management, occupational health and safety, and social
responsibility, supporting the systematic and transparent management of these areas.

Company 
executive

General 
Manager

Service 
Operations 

Division

Quality & 
Engineering 

Division

Production 
Division

Administration 
Division

Accounting & 
Finance 
Division

GMS Committee
CSR Committee

Company organizational chart



10Sustainable Development Report 2025

B2 - Practices, policies and future initiatives for transitioning 
towards a more sustainable economy

[B02.000] - Practices, policies and future initiatives for the transition to a more 
sustainable economy

ABOUT THE COMPANY

Area Existing Sustainability 

Practices, Policies and 

Initiatives by Selected Topics

Are they 

publicly 

available?

Do these policies have 

any goals? 

Climate change YES NO YES

Water and marine 

resources
NO - -

Pollution YES NO YES

Biodiversity and 

ecosystems
NO - -

Circular economy YES NO NO

Own workforce YES YES YES

Workers in the 

value chain
NO - -

Affected 

communities
NO - -

Consumers and 

end-users
NO - -

Business 

behaviour
YES YES YES

The overview is intended to indicate the areas in which the Company has implemented 
sustainability-related practices, policies, or initiatives.

C1 - Strategy: Business Model and Sustainability-Related 
Initiatives

[C01.000] Business Model and Sustainability

PCZ’s strategic direction for 2025 is grounded in a long-term vision to be a competitive and
reliable partner within its industry, with the ability to innovate and deliver customers high-
quality, effective solutions even amid a changing global environment. The Company
recognizes that current economic, geopolitical, and market volatility creates new
challenges and therefore places strong emphasis on operational stability, maintaining
production capacity, ensuring the quality of services provided, and strengthening long-
term relationships with customers and business partners.

The Company's business model is built on providing production, service, and technical
activities within the broader value chain of the Pegatron Group. In the upstream portion of
the value chain, the Company works with suppliers of technologies, materials, energy, and
services. Within its own operations, it focuses on the efficient management of repair,
production, and technical processes, optimizing resource use, and ensuring the quality,
safety, and reliability of its activities. In the downstream portion of the value chain, the
Company supports the delivery of products and services to customers, as well as logistics,
transportation, and the management of activities related to the product life cycle.

The PCZ Strategy for 2025 emphasizes innovation and development, particularly through
investments in new technologies, process modernization, and gradual improvements in
operational efficiency. These initiatives enable the Company to further optimize its
services and offerings while strengthening its competitiveness in the market.

This strategic direction also includes expanding production and business partnerships,
particularly in the automotive and consumer electronics sectors, which represent a
significant part of the Company's value chain.
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About the Company

Sustainability is an integral part of the Company’s business model and strategic decision-
making. In environmental responsibility, PCZ aligns with the Pegatron Group’s long-term
ambitions to reduce environmental impact and carbon footprint (CO₂) and incorporates
these goals into its operational and investment decisions. At the same time, the Company
emphasizes efficient resource use, technology modernization, and the implementation of
measures that help reduce energy consumption and environmental impacts across its own
operations.

Upstream Own operations Downstream

Storage of goods

Repair of electronic devices

• Repair of communication equipment

• Repair computers and accessories

• Consumer Electronics Repair

Rental of accommodation units

Representing customers before public authorities

Production activity - production of hardware wallets for 

cryptocurrencies

An equally important part of the strategy is its focus on employees as a key element of the
value chain. PCZ supports the development of human capital through training, career
development plans, and incentive programs that contribute to workforce stability,
performance quality, and the long-term sustainability of the business. In this way, the
Company strengthens its ability to respond to changing market and customer needs while
promoting responsible and sustainable growth.

Company Value Chain

Suppliers – supply of goods and services

• Technology

• Purchasing Materials

• Services

Purchase of energy

• Energy suppliers

• Agency workers

Delivery of a repaired/redesigned product

Rental of storage space

Product and employee transport logistics

End-of-life product loading management
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C2 - Description of practices, policies or future initiatives for 
transitioning towards a more sustainable economy

The individual actions, related policies, and future initiatives are presented in greater
detail in the relevant chapters of this report. Taken together, this information shows that
PCZ's approach to the transition to a more sustainable economy is not based solely on
isolated measures, but is instead being gradually embedded in operational management,
investment decisions, and long-term strategic direction. In the case of PCZ, this approach is
reflected in particular in efforts to increase energy efficiency, modernize technologies and
infrastructure, manage resources and waste responsibly, promote safe and responsible
working conditions, and continuously consider climate and other non-financial risks in the
management of the Company.

[C02.000] - Description of practices, policies or future initiatives for transitioning
towards a more sustainable economy

ABOUT THE COMPANY
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Environmental area is integral to PCZ’s responsible, long-term sustainable operations.
The Company recognizes that its activities have direct and indirect environmental
impacts and therefore works systematically to reduce its environmental footprint and
use natural resources responsibly. PCZ views environmental protection not only as a
legal obligation, but also as a key condition for long-term stability, competitiveness,
and stakeholder trust.

The Company’s environmental approach is guided by the long-term ambitions of its parent
company, PEGATRON, particularly in reducing greenhouse gas emissions across the group.
These objectives shape the Company’s strategic direction and its decisions on operational,
technical, and investment measures that support the transition to more sustainable
management.

In climate protection, the Company focuses primarily on improving energy efficiency,
monitoring and managing energy consumption, and gradually introducing technologies with
lower environmental impacts. This approach also includes investments in modernizing
technologies and infrastructure that help reduce greenhouse gas emissions, improve
operational efficiency, and limit negative environmental impacts.

At the same time, the Company recognizes that environmental sustainability is closely tied to
technological development and innovation. Even amid global economic and geopolitical
turbulence, it emphasizes continuous improvement of production and technical processes,
modernization of equipment, and the search for solutions that balance environmental
responsibility with requirements for quality, efficiency, and competitiveness.

The Company’s specific measures include investments in the modernization of cooling systems,
support for low-emission mobility through the installation of electric vehicle charging stations,
and the preparation of infrastructure for charging electric bicycles, as well as other technical
and organizational measures aimed at reducing energy consumption and the environmental
impacts of operations. Charging stations for bicycles have not yet been installed and are
currently in the preparation phase. These measures represent practical steps through which PCZ
fulfills its long-term environmental objectives and contributes to a responsible approach to
environmental protection.

ENVIRONMENTAL AREA
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B3 – Energy and greenhouse gas emissions

Type energy
From renewable 

sources (MWh)

From non-

renewable sources 

(MWh)

Total consumption 

(MWh)

Energy 0 3,577.378 3,577.378

Fuels 0 0 0

Total 0 3,577.378 3,577.378

PCZ has long strived to reduce energy consumption and reduce greenhouse gas emissions
in its operations. Managing energy performance and carbon footprint is perceived as an
integral part of responsible business and operational efficiency. For the purposes of this
report, data are available to compare energy consumption and greenhouse gas emissions
with the previous period, which serve to assess developments and support further
improvements in this area.

[B03.000],[B03.100] – Power Consumption

Carbon footprint Total emissions (tCO2e)2

Scope 1 48.18

Scope 2 1,714.45

Scope 3 2,866.23

Total 4,628.86

[B03.200] – Estimated gross greenhouse gas emissions

The carbon footprint is calculated using a hybrid approach: Scope 1 and 2 are calculated in
accordance with ISO-14044-1 to ensure consistency across the Pegatron Group, while
Scope 3 (indirect emissions across the upstream and downstream value chain) is calculated
in accordance with the GHG Protocol1, in line with standard practice.

Based on the latest developments in carbon footprint calculation, we expect these two
methodologies to be gradually aligned in the coming years1.

[B03.300] — Greenhouse gas intensity

Greenhouse gas intensity was calculated as the ratio of total Scope 1, Scope 2 and 3
emissions (4,628.86 tCO₂e) and the Company's turnover (CZK 502.6 million). The resulting
value is 9.21 tCO₂e per CZK 1 million in turnover.

2 The unit tCO2e refers to tonnes of carbon dioxide equivalent, i.e. a common unit of expression of emissions of different
greenhouse gases converted into an impact equivalent to CO₂.

ENVIRONMENTAL AREA

.

1Greenhouse Gas Protocol. (2025, September 23). ISO-GHG Protocol Partnership: Frequently Asked Questions. GHG
Protocol. https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions

1%

37%

62%

Scope 1

Scope 2

Scope 3

https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
https://ghgprotocol.org/blog/iso-ghg-protocol-partnership-frequently-asked-questions
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C3 – GHG reduction targets and climate transition
[C03.100], [C03.200] - Greenhouse gas emission reduction targets and list of 
main steps that the entity plans to take to achieve its targets

The Company’s activities to reduce greenhouse gas emissions are based on the climate
commitments of the Pegatron Group, of which it is a part. In response to global climate
challenges and in line with the Science Based Targets initiative (SBTi), Pegatron has
committed to gradually reducing greenhouse gas emissions and improving energy
efficiency.

The main objectives at the Pegatron Group level include:

Reducing absolute Scope 1 and Scope 2 greenhouse gas emissions by 42% by 2030
compared to the base year 2021;

• Reduce absolute Scope 3 greenhouse gas emissions by 25% by 2030 compared to the
base year 2021;

• Reduction of electricity consumption per unit of sales by 25% by 2030 compared to
2021,

• Achieving a 50% share of renewables by 2030;
• achieving carbon neutrality (Net Zero4) by 2050.

At the PCZ level, these goals are supported primarily through increasing the energy
efficiency of operations, optimizing production and technical processes, gradually
introducing more environmentally friendly technologies and monitoring energy
consumption and greenhouse gas emissions. These steps constitute the basic framework
for the future development of the Company's activities in the field of mitigating the
effects of climate change.

ENVIRONMENTAL AREA

GREENHOUSE GAS 
EMISSIONS

SCOPE 1 & 2
EMISSION REDUCTION 

42%
2030

COMPARED TO 2021

GREENHOUSE GAS 
EMISSIONS

SCOPE 3
EMISSION REDUCTION 

25%

RENEWABLE ENERGY

RENEWABLE ENERGY 
CONSUMPTION

50%
2030

COMPARED TO 2021

CLIMATE GOALS

CLIMATE NEUTRALITY 2050

2030

3 SBTi (Science Based Targets initiative) is an international initiative supported by CDP, the UN Global Compact, the World
Resources Institute (WRI) and WWF, which sets a methodological framework for setting corporate climate goals in line
with the science of climate change and the goals of the Paris Agreement. The targets approved under the SBTi are aimed
at reducing greenhouse gas emissions in the scope of Scope 1, Scope 2 and possibly Scope 3.
4 Net Zero refers to a situation where the total greenhouse gas emissions caused by an organization's activities are offset
by corresponding emission reductions and the remaining, technically irremovable emissions are offset through measures
leading to the removal of carbon from the atmosphere. The goal of achieving Net Zero is to align the organization's
activities with the goals of the Paris Agreement and limit global warming in the long term.
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C4 – Climate risks

[C04.000] - Climate risks

In 2025, the Company conducted a systematic analysis of climate risks, which focused on
three operating units located within one production complex in Ostrava. The assessment
was based on the latest findings of the Intergovernmental Panel on Climate Change (IPCC 

5), specifically the Sixth Assessment Report (AR66). Physical and transitional climate risk
factors were assessed across several climate scenarios (RCP 2.6, RCP 4.5, RCP 8.5 and
coupled scenarios SSP 1 2.6, SSP 2 4.5, SSP 5 8.5).

The evaluation was carried out for two different time horizons – the medium-term with
a view to 2030 and the long-term until 2050. The aim was to assess the extent to which the
Company's assets and activities are exposed to the potential impacts of climate change and
what is their vulnerability to these impacts. The analysis itself took place in several
different phases, which included detailed collection of data on assets at the level of
geographical coordinates of individual assets, their subsequent processing using
a specialized computational tool and the final synthesis of results leading to the
formulation of conclusions.

Physical climate risks were assessed with methodological support in the recommendations
of the TCFD7 (Task Force on Climate-Related Financial Disclosures). These risks are divided
into acute and chronic. Acute risks are characterized by their sudden and difficult to predict
onset and can have a rapid and severe negative impact.

Chronic risks, on the other hand, develop gradually, with a long-term cumulative effect.
A total of ten types of physical climate risks were evaluated, which are further divided into
specific sub-risks and related indicators.

ENVIRONMENTAL AREA

5 IPCC (Intergovernmental Panel on Climate Change) is the UN body that assesses climate science, impacts, mitigation and 
adaptation. Its reports are internationally recognized references for climate-risk assessment.
6AR6 (Sixth Assessment Report) summarizes the latest scientific knowledge on climate change, impacts, risks, adaptation and 
mitigation. Published between 2015 and 2023, it is the main global reference for climate scenarios.
7TCFD (Task Force on Climate-related Financial Disclosures) is an international framework for disclosing information on climate-
related risks and opportunities, focusing on governance, strategy, risk management, and metrics and targets.

The analysis identified climate-related risks that could affect PCZ’s assets, operations and
financial resilience.

Description of climate scenarios

RCP2.6–SSP126 reflects an optimistic pathway with effective climate action and the lowest
emissions concentration. RCP4.5–SSP245 represents an intermediate pathway without
major new climate policies. RCP8.5–SSP585 is the most severe pathway, with high
greenhouse gas concentrations and limited regulation. The table summarizes results by
scenario, time horizon and physical risk category.

RCP2.6-SSP126 RCP4.5 – SSP245 RCP8.5 – SSP585

Present 2030 2050 Present 2030 2050 Present 2030 2050

Floods

Extreme 
weather

Fire

Precipitation

Soil

Cold • • • •

Heat

Drought

Temperature • • • • • •

Geotechnical 
risk

• Significant climate risk
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The results identify two primary physical climate risks: cold and temperature. In the short
and medium term, cold waves present a high partial risk. By 2050, the risk associated with
cold is expected to decline as average temperatures rise. Temperature-related risks are
primarily driven by increases in average and maximum temperatures.

From a financial perspective, heat and temperature exposure have the greatest potential
impact. Even under the most critical conditions, however, the estimated costs are expected
to remain within the Company’s current operating capacity.

Heat stress can affect buildings and operating equipment through material degradation,
expansion, and deformation. It can also affect employees through heat exposure, which
may reduce comfort and increase health- and absence-related risks.

Higher cooling demand is mainly reflected in energy costs, especially through greater use of
air-conditioning systems. The findings support further investment in heating and cooling
optimization—such as controls, efficiency improvements, and appropriate system sizing—
as well as other site-specific adaptation measures.

The transition risk analysis also reviewed projected carbon prices. Across all scenarios,
carbon prices are expected to rise over the long term. PCZ does not view these scenarios as
a future external risk only, but as confirmation that current actions to optimize operations
and reduce the carbon footprint remain relevant.

The Company’s focus on energy efficiency and gradual decarbonization helps reduce
environmental impacts while strengthening resilience to external factors, including higher
carbon prices, that may affect financial performance and competitiveness. The goals and
measures in this area are therefore an important element of long-term business stability
and sustainability.

ENVIRONMENTAL AREA

Existing buildings and technical infrastructure are currently sized to meet operational needs
and have sufficient capacity to address expected climate changes in the near term. PCZ will
continue to factor projected climate trends into future technology changes and investment
decisions.

The objective is to gradually improve building resilience to summer overheating and
develop solutions that optimize indoor conditions. These measures are intended to
increase operational reliability and energy efficiency, improve employee comfort, and help
protect employee health in a changing climate.
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B6 – Water

Indicator Cubic meters (m3)

Volume of water abstracted at sites 

located in areas of high water stress 
0

Volume of water discharged 4,942.0

Water consumption volume 
0

Total volume of water abstracted 4,942.0

[B06.000] [B06.100] - Water Discharge and Consumption

As part of PCZ’s operational activities, the total volume of water withdrawn corresponds to
the volume subsequently discharged back into the aquatic environment or provided to
third parties. The Company does not report water consumption as a permanent loss within
production processes, as water is primarily used for operational and technical purposes
and is returned to the system after use in accordance with applicable regulatory
requirements. In line with the objectives of the parent company, PCZ has also adopted a
target to reduce water withdrawal by 1% annually.

ENVIRONMENTAL AREA

B7 – Resource use, circular economy and waste management  

[B07.000] – Description of the principles of the circular economy of the
undertaking

Responsible resource use and effective waste management are key components of PCZ’s
environmental approach and are viewed as an integral part of the transition toward more
sustainable operations. The Company aims to minimize waste generation, promote circular
economy principles, and reduce the environmental impact of its activities across the entire
lifecycle of materials and products. 

Within the circular economy framework, PCZ focuses primarily on material reuse and
waste prevention at early stages of its operations. This approach includes the reuse of
selected packaging materials and the return of certain materials and components to
suppliers for further use. These measures contribute to more efficient resource utilization
and a reduction in operational waste.

PCZ also leverages modern technologies to minimize material consumption and support
more flexible and cost-efficient solutions. Selected components are produced using in-
house 3D printing, which helps optimize material flows, reduce logistics requirements, and
limit waste associated with the production and storage of spare parts.

Waste management is carried out systematically and in compliance with applicable
legislation, in particular Act No. 541/2020 Coll., on waste. PCZ places strong emphasis on
waste segregation and further utilization, with more than 90% of generated waste being
recycled. The system also includes the sorting of biodegradable waste and its processing in
an on-site composter, enabling its direct and meaningful use within operations.

These practices demonstrate the practical application of circular economy principles in
PCZ’s day-to-day operations. The Company’s approach to resource use and waste
management is continuously reviewed and further developed, with the aim of reducing
environmental impact, improving resource efficiency, and supporting the long-term
sustainable operation of the Company.
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ENVIRONMENTAL AREA

[B07.100] – Waste generation by type

The total production of waste in the reporting period was 138.564 t. The structure of
waste is significantly concentrated into several main categories:

• The largest share is cardboard and paper (72.56 t), i.e. approximately 52% of the total
amount of waste.

• The second most important category is mixed packaging (28.78 t), which represents
approximately 21% of the total.

• Other notable categories include mixed municipal waste (15.72 t, ~11%) and wood
(9.21 t, ~7%)

• Smaller volumes include large-scale waste (2.77 t, ~2%) and electrical waste (2.52 t,
~2%).

Other components (e.g. plastics, glass, metals, textiles and office paper) are marginal in
volume of quantity – each representing only a few tonnes or less—and together account
for the remaining share of the total waste.

[B07.200] – Total amount of hazardous waste

There are two categories registered in this category:

• Oily water from oil separators (60 t).

• Absorbent agents, filter materials (including oil filters not otherwise specified), cleaning
fabrics and protective clothing contaminated with hazardous substances (470 kg).

Generated waste by type

52.37%

20.77%

11.35%

6.65%

2%

1.82%

5%

Cardboard and paper

Mixed packaging

Mixed municipal waste

Wood

Large-scale waste

Electrical waste

Other
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Morning with Dropout (September 2025)
The „Morning with the Odpaďáček“ was a one-time community
and educational event intended for the Company's employees
and their families. The activity is aimed at promoting
environmental awareness and at the same time developing
corporate culture. It combined environmental education with
joint and informal meetings of employees and their children.

Description of the activity and its benefits

The event took place as a Sunday morning activity at PCZ premises,
where employees and their children had the opportunity to participate
in educational games and themed stations focused on environmental
protection. Through interactive elements, participants were introduced
to the principles of responsible environmental behavior in an engaging
and accessible way.

The event also included cooperation with the social enterprise Mental
Café, which provided refreshments for participants while supporting the
employment of people with disabilities.

Target group

Company employees and their families, including both children and
adults participating in environmental education activities.

Environmental benefits

The activity contributes to raising awareness of environmental
protection and supports environmental education across different age
groups.

Social benefits

The event supports the development of corporate culture and
strengthens relationships between employees and their families. At the
same time, it contributes to the support of local social enterprises. It
also enhances employees’ sense of belonging to the Company and the
local community.

Link to strategy and reporting

The „Morning with Odpaďáček“ is part of the Company's long-
term approach to responsible business and the fulfilment of
CSR and ESG strategy. The activity combines environmental
responsibility with the social dimension, supports
environmental education, the involvement of employees and
their families, and contributes to building positive relationships
within the Company and the local community.
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The social area is one of the key pillars of the responsible and long-term sustainable
functioning of the Company. Employees are the key building block of its business and
an essential prerequisite for the stability, quality of services provided and further
development of PCZ. Expertise, experience, commitment and employee satisfaction
have a direct impact on operational results, customer relations and the achievements
of PCZ's strategic goals.

The Company recognizes its responsibility toward its employees and the wider society and
considers it an integral part of its business. A responsible approach to the workforce includes
fostering a safe, fair, and respectful working environment, promoting equal opportunities,
ensuring occupational health and safety, respecting human rights, and supporting open social
dialogue. These principles are consistently applied across all levels of the organization and are
reflected in its day-to-day operations.

A strong emphasis is placed on long-term employee development and continuous improvement.
PCZ supports the professional and personal growth of its employees through regular training,
educational programs, and the development of competencies aligned with both current
operational needs and the Company’s future direction. Employee development is viewed as a
long-term investment that contributes to higher quality of work, innovation, and sustained
competitiveness.

The Company also places importance on career development and employee motivation. Career
planning, performance evaluation, and incentive programs are designed to strengthen
employee engagement, foster loyalty, and support long-term collaboration. The Company’s
approach to its workforce is grounded in mutual respect, open communication, and a
commitment to creating a stable working environment that supports work-life balance.

The Company's approach to the social area is based on the applicable legislation, internal
policies and principles of the parent company and is continuously evaluated and developed in
order to respond to the changing needs of employees, society and the business environment.
The goal is a long-term sustainable model that promotes trust, responsibility and positive
relationships between the Company and its employees.
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B8 – General information
This section provides an overview of the PCZ workforce during the reporting period,
including its structure and key characteristics. It focuses primarily on the distribution of
employees by type of employment, the gender composition of the workforce, and the
employee turnover rate. These indicators serve as a baseline for understanding the
Company’s workforce profile and for monitoring employment trends in future reporting
periods.

[B08.000] – Type of Employment

Type of contract Number of employees

Fixed-term contract 32

Contract for an indefinite period 227

Total Employees 259

[B08.100] – Structure of the workforce by gender

Gender Number of employees

Men 158

Women 101

Total Employees 259

39%

61% Women

Men

The higher share of men in the Company’s workforce can be partly explained by the nature
of the industry in which it operates. PCZ is active in industrial production and technically
oriented activities, which have traditionally been characterized by higher male
representation in the labor market, particularly in roles requiring technical qualifications or
work with specialized production technologies.

At the same time, the Company recognizes the importance of a diverse and inclusive
workforce and promotes a working environment that is open to all qualified candidates
and employees. In the area of diversity and equal treatment, PCZ continuously monitors
workforce composition and reflects these considerations in its internal policies and
procedures.

Structure of the workforce by gender

SOCIAL AREA
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SOCIAL AREA

Number of Employees with Disabilities

An integral part of PCZ’s corporate culture is a commitment to diversity and inclusion,
along with fostering a working environment that is open and accessible to all, regardless of
individual health conditions. As part of its HR policies, the Company actively employs
people with disabilities and creates conditions that enable their full participation in the
workplace.

This approach reflects the Company’s broader commitment to responsible employment,
equal opportunities, and respect for human dignity, while contributing to social cohesion
and a positive societal impact.

Number of employees with 

disabilities

Men 4

Women 2

Total number 6

Share of employees with disabilities within the 

Company

2%

[B08.300] – Turnover rate

Type of contract Number of employees

Number of employees who left during the 

reporting period

49

Employee turnover rate in the reporting period 18.92% 
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B9 – Workforce - Health and Safety 

PCZ places long-term emphasis on occupational health and safety (OHS) as an integral part
of responsible human resource management. The OHS system is comprehensively
implemented across the Company and applies not only to all employees, but also to other
individuals present at Company workplaces, including contractors and suppliers. The
objective is to minimize risks and ensure a safe working environment for everyone
operating on PCZ premises.

The Company applies high OHS standards that are fully aligned with applicable Czech and
European legislation. Occupational safety management is based primarily on the
requirements of the Labor Code and related regulations governing safe and healthy
working conditions, as well as generally accepted risk prevention principles. PCZ
systematically ensures the identification, assessment, and management of risks, provides
appropriate employee training, and monitors compliance with established safety
procedures.

In 2025, no work-related injuries, fatalities, or occupational illnesses were recorded among
the Company’s own employees. However, one work-related injury involving an agency
worker was reported. The Company regularly conducts OHS training, performs risk
identification and assessment, and implements preventive measures to reduce the
likelihood of workplace incidents and health risks. The OHS management system is
continuously reviewed and updated to ensure compliance with applicable legislation and
evolving operational conditions.

[B09.000] – Health and Safety

SOCIAL AREA

Indicator name Number

Number of accidents at work of own workforce 0

Number of accidents at work of agency workers 1

Average number of hours worked by one 

employee per employee 

1680

Total number of hours worked by all full-time 

employees

435377

Rate of accidents at work of own workforce 0

Number of deaths due to accidents at work 0

Number of accidents at work, average number of hours worked, number of 
deaths
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B10 – Workforce - Remuneration, collective bargaining and 
training

All employees of the Company receive remuneration that is in accordance with applicable
Czech legislation and exceeds the statutory minimum wage. Compensation is designed to
be fair, transparent, and aligned with the nature of the work performed, the level of
responsibility, and the required qualifications. All employees are also covered by a
collective agreement, which governs employment conditions, compensation and benefits,
working hours, and other aspects of the employment relationship. Collective bargaining
therefore represents a standard part of workforce relations management and contributes
to the protection of employee rights and the maintenance of stable social dialogue.

The workforce relations framework at PCZ also includes the presence of a trade union,
which actively participates in social dialogue and collective bargaining. Through this
structure, employees are able to exercise their rights and represent their interests in
accordance with applicable legislation and internal Company regulations.

The Company supports the continuous development of workforce capabilities and
professional growth. Employees are provided with opportunities for vocational education,
training, and skills development, where relevant and proportionate to their role and to the
needs of PCZ. Training is viewed as a key tool for supporting long-term employability,
enhancing workforce qualifications, and increasing adaptability to evolving workplace
requirements.

[B10.000] – Remuneration, collective bargaining and training

SOCIAL AREA

Average Hours of Training 

Number of hours of training Average number of training hours per 

employee per year

Men 1.5 0.01485

Women 2.3 0.01455

C5 – Additional workforce characteristics 

[C05.000] – Additional (general) characteristics of the workforce
Company governance body Number of persons

Men 1

Women 0 

Ratio of men to women at management level over the reporting 

period

100%

Company management Number of persons

Men 9

Women 6 

Ratio of men and women at the level of company management 60% men, 40% 

women

Other levels Number of persons

Men 148

Women 95

Ratio of men and women at other levels 61% men, 39% 

women

Agency workers Number of persons

Total number of agency workers 155
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C6 - Human rights policies and practices

PCZ has embedded the protection of human rights and fair working conditions in its Code
of Ethics, which serves as one of the Company’s core internal standards. The Code of Ethics
is binding for all employees, including agency workers, and sets out the fundamental
principles of ethical conduct, equal treatment, and accountability toward employees and
other stakeholders.

In the area of human rights, the Company commits not only to complying with Czech labor
legislation, but also to respecting internationally recognized standards, in particular the
principles set out in the Universal Declaration of Human Rights. These principles are
reflected in internal policies and procedures governing workforce relations, human
resource management, and the day-to-day operations of PCZ.

The Code of Ethics explicitly prohibits all forms of discrimination, harassment, violence, or
abuse in the workplace and establishes the principle of equal treatment in recruitment,
compensation, professional development, and termination of employment. The Company
also applies a zero-tolerance approach to forced labor, child labor, and human trafficking,
and takes measures to protect young workers and working students in accordance with
applicable legislation.

PCZ’s approach to human rights also includes respect for freedom of association and the
right to collective bargaining. Employees have the opportunity to exercise their rights and
participate in social dialogue through their representatives.

The Company has established mechanisms for submitting complaints and reporting
suspected violations of the Code of Ethics, internal regulations, or legal requirements,
while ensuring confidentiality, protection of whistleblower identity, and protection against
retaliation. These mechanisms are an important element in preventing human rights
violations and promoting an ethical and transparent working environment.

[C06.000] - Human rights policies and practices

SOCIAL AREA

C7 - Severe negative human rights incidents

[C07.000] – Severe negative human rights incidents

No serious adverse human rights incidents were reported during the reporting period. The
Company did not identify any confirmed cases of human rights violations, either in relation
to its own workforce or to other individuals within its operations or value chain.

No incidents were identified that would require corrective action or further investigation
in this area.
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Cooperation with secondary schools (01/09/2024 – 30/05/2025)  
PCZ has long maintained cooperation with technical secondary schools
with the aim of supporting vocational education and facilitating a
smooth transition of students from school to the workplace. As part of
this cooperation, students are offered internships that allow them to
gain practical experience and enhance their readiness for future
employment. At the same time, the Company builds relationships with
potential future employees.

Description of the activity and its benefits

PCZ cooperates with selected technical secondary schools (primarily
electrical engineering) in the region. Students are provided with long-
term internships directly at the Company, helping to bridge the gap
between theoretical education and hands-on experience in a real work
environment.

The initiative also includes the Company’s participation in education and
career fairs, where PCZ presents its activities and actively engages with
potential students and future employees. Following the completion of
internships, the cooperation is evaluated with a focus on aligning with
the needs of individual departments and identifying candidates with
potential for future employment.

Target group

Students in the third and fourth years of technical secondary schools in
the Ostrava and Havířov regions.

Social benefits

The initiative supports the development of students’ professional skills,
enhances their employability, and promotes cooperation between
educational institutions and the private sector. At the same time, it
reinforces the Company’s commitment to the development of human
capital and contributes to the sustainable socio-economic development
of the region.

Link to strategy and reporting

Cooperation with secondary schools is part of the Company’s
long-term approach to responsible business and the
implementation of its CSR and ESG strategy in the area of social
responsibility. The initiative supports the systematic development
of human capital, promotes vocational education, and contributes
to the sustainable development of the region.
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Employee activities
Employee engagement activities are designed to promote a positive
working environment, strengthen corporate culture, and enhance
employee satisfaction and sense of belonging across the Company.
These activities take place throughout the year and reflect key
occasions, internal milestones, and social events.

Description of the activity and its benefits

Employee engagement activities include both regular and occasional
events aimed at fostering a positive workplace atmosphere and informal
interaction among employees.

Throughout the year, a range of themed events are organized (e.g.,
Valentine’s Day, Easter, and Halloween), along with social and team-
building events (such as a Christmas party and Christmas Day at
PEGATRON) and benefits supporting work-life balance (e.g., sports
benefits).

The activities also include an internal employee recognition system,
covering work anniversaries, promotions, and awards for employee
contributions.

Activities throughout the year

• Valentine's Day, Easter, Halloween (themed treats for employees).

• Multisport card provided free of charge for one month in the
summer or subsidized by the employer throughout the year

• Ice Cream Day

• Christmas party

• Christmas Day at PCZ (refreshments, seasonal treats, and gifts for
employees)

• Employee recognition (promotions, Employee of the Year awards,
and work anniversaries)

Target group

All employees, regardless of job position or length of
employment.

Social benefits

These activities contribute to a positive working environment,
support the development of corporate culture, and strengthen
interpersonal relationships in the workplace. They also enhance
employee engagement, satisfaction, and loyalty to the
Company.

Link to strategy and reporting

Employee engagement activities are part of the Company’s long-
term approach to responsible business and contribute to the
implementation of its CSR and ESG strategy, particularly in the
area of social responsibility.
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Training for employees 
The Company provides training programs aimed at developing
employees’ knowledge and skills in the areas of safety, health
protection, and responsible behavior. These educational activities are
designed to strengthen professional competencies, prevent risks, and
promote a safe, informed, and responsible working environment.

Description of the activity and its benefits

In 2025, training activities focused on areas critical to operational safety
and the protection of employee assets. One of the key initiatives was
cybersecurity training, addressing risks and threats related to financial
and digital activities, including electronic banking. The training was
delivered by an external specialist from the banking sector and covered
common security incidents as well as practical preventive measures.

Educational activities also included hands-on first aid training for
selected employees in key roles (e.g., managers and team leaders). The
training was conducted by an external instructor—a medical
professional with experience in emergency services. Participants learned
essential first aid procedures and had the opportunity to practice them
in real-life scenarios.

Target group

Employees participating in voluntary training activities, as well as
selected employees designated to provide first aid (e.g., managers and
team leaders).

Social benefits

These activities increase awareness of health and safety, strengthen
employees’ ability to prevent risks, and improve their confidence in
responding to emergency situations. At the same time, they promote
responsible behavior and contribute to maintaining a safe and stable
working environment.

Link to strategy and reporting

Training for employees is part of the Company’s long-term
approach to responsible business and the systematic
development of human capital. These activities contribute to the
implementation of its CSR and ESG strategy, particularly in the
area of social responsibility, and support the creation of a safe,
informed, and responsible working environment.
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Charitable activities (year-round)
PCZ carries out charitable activities aimed at supporting selected non-
profit and public benefit projects and contributing to the positive
development of local communities. These activities are planned
annually as part of a structured charitable program and primarily focus
on areas such as social support, health, education, and other domains
aligned with the Sustainable Development Goals.

Description of the activity and its benefits

Each year, the Company selects charitable projects to support through
material or financial donations and, in some cases, through direct
participation in charitable initiatives. The selection process reflects both
locally relevant needs and projects with a clear and positive social
impact.

Target group

Non-profit and public benefit organizations, as well as initiatives
supporting the Sustainable Development Goals, primarily within the
regions where the Company operates.

Social benefits

Financial support for individual entities.

Link to strategy and reporting

Charitable activities are part of PCZ’s long-term approach to responsible
business and contribute to the implementation of its CSR and ESG
strategy. By supporting projects with a positive social impact, the
Company contributes to the development of local communities and
strengthens its role as a responsible and sustainable employer and
business partner.

32

Projects supported in 2025

• Support for the Tree of Life mobile hospice
(financial donation)

• Employee participation in a charity run organized by
the Wings for Children Endowment Fund, along
with a material donation to the children’s
department of the Ostrava University Hospital

• Support for the Ostrava Zoo through the adoption
of a selected animal (long-eared bear)

• Support for the Children’s Home in Ostrava –
Hrabová (financial donation)

• “Patron of Children” initiative – a contribution to a
fundraising campaign to equip children for school

• Support for the Safety Line organization (financial
contribution)Support for the Fire Rescue Service
sports club (financial contribution)
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Health activities (year-round)
The Company implements health-related initiatives aimed at
promoting employees’ physical well-being and overall health. These
activities are designed to encourage a healthy lifestyle, prevent health
risks, and foster a positive working environment, corporate culture,
and strong interpersonal relationships in the workplace.

Description of the activity and its benefits

As part of its health initiatives, the Company promotes physical activity
and healthy lifestyles through a range of benefits and shared sports
activities. These initiatives focus on both individual well-being and the
development of teamwork and informal interaction among employees

The activities include, in particular:

• Providing benefit vouchers for sports, health, culture, education, and
leisure activities

• Renting a sports hall for weekend futsal matches

• Participation in a football tournament with other companies in the CT
Park Ostrava – Hrabová industrial zone

• Organization of an internal table football tournament at PCZ (a week-
long competition between teams, including final awards)

Target group

Employees participating on a voluntary basis, regardless of role or
position.

Social benefits

These activities promote physical activity and support employees’
overall well-being. At the same time, they contribute to the
development of corporate culture, strengthen relationships among
employees, and enhance engagement and job satisfaction.

Link to strategy and reporting

Activities in the area of health are part of the Company’s long-
term approach to responsible business and contribute to the
implementation of its CSR and ESG strategy, particularly in the
area of social responsibility. These initiatives promote employees’
health, well-being, and satisfaction, while supporting the creation
of a positive and sustainable working environment.
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CORPORATE GOVERNANCE

Corporate governance provides the overarching framework for the responsible and
transparent operation of PCZ. An effective management system, clearly defined
responsibilities, and adherence to ethical and legal principles are essential
prerequisites for the Company’s long-term stability, credibility, and sustainable
development.

PCZ places strong emphasis on responsible business conduct, integrity, and compliance
with applicable legislation, internal policies, and group standards. These principles are
primarily embedded in the Company’s Code of Ethics and related internal documents,
which define standards of conduct, anti-corruption measures, human rights protections,
and approaches to transparent business practices and responsible risk management. As
such, corporate governance establishes a foundation for ethical and accountable
decision-making across all levels of the organization.

The governance framework also promotes open communication, the prevention of
misconduct, and the protection of whistleblowers through established control and
reporting mechanisms. These tools support the development of a culture of
transparency, accountability, and trust among employees, management, and other
stakeholders.

At the same time, corporate governance reflects the growing importance of managing
non-financial risks, including cybersecurity, data protection, and compliance with
regulatory requirements. The Company therefore views governance as a dynamic area
of management that continues to evolve in response to changes in the legislative,
technological, and social environment. The objective is to ensure the Company’s long-
term stability and to maintain responsible, transparent, and sustainable operations.
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B11 – Convictions and fines for corruption and bribery

During the reporting period, the Company was not involved in any administrative, judicial,
or other proceedings related to corruption or bribery, nor were any fines or other
sanctions imposed in this regard. Accordingly, the Company did not report any convictions
or financial penalties related to corrupt conduct during the period under review.

Internal Reporting System (IRS)

In accordance with applicable whistleblower protection legislation, PCZ has established an
internal reporting system (VOS) for reporting suspected illegal or unethical conduct. The
system is governed by publicly available documentation published on the PCZ website and
is accessible to all employees and other individuals who become aware of such conduct in
connection with their work or similar activities.

Through the VOS, it is possible to report conduct that may constitute a criminal offense, an
administrative offense, or a breach of Czech or European Union legislation, particularly in
areas such as financial services and markets, taxation, consumer protection, product
safety, environmental protection, health and safety, personal data protection, public
procurement, competition, and the protection of the European Union’s financial interests.

Reports may be submitted in writing, electronically, by telephone, or in person upon the
whistleblower’s request, through designated persons appointed by the Company. PCZ also
allows for the submission of anonymous reports. All reports are handled with strict
confidentiality, and access to their content is limited to authorized personnel responsible
for their assessment.

The internal reporting system is designed to protect whistleblowers and prevent any form
of retaliation against individuals reporting in good faith. As such, it represents an important
tool for preventing misconduct, promoting ethical behavior, and strengthening
transparency and responsible management within the Company.

[B11.000] – Convictions and fines for corruption and bribery

Cybersecurity

Cybersecurity is a key area of risk management for the Company and an integral part of
responsible and secure operations in the digital environment. Given the nature of PCZ’s
activities, its reliance on information systems, and its involvement in broader supply and
technology chains, particular emphasis is placed on the protection of information assets,
system availability, and secure data processing.

In the area of cybersecurity, the Company aligns with the requirements of the NIS2
Directive (Directive (EU) 2022/2555) and is progressively integrating these requirements
into its internal processes and controls. During 2025, PCZ monitored relevant regulatory
developments and initiated steps to further strengthen its cybersecurity management
system.

Although the VSME standard does not require separate disclosure on cybersecurity, the
Company provides this information beyond the minimum requirements to enhance
transparency toward stakeholders and to present a more comprehensive view of its risk
management, security practices, and approach to the protection of data and information
systems.

C8 - Revenues from certain sectors and exclusion from EU
reference benchmarks
PCZ does not generate revenues from activities that would lead to exclusion under EU
reference benchmarks. In particular, the Company does not operate in, and does not
generate income from, the following sectors: controversial weapons; tobacco cultivation
and production; fossil fuel sector (coal, oil and gas); chemical production.
The Company's line of business does not fall within the sectors to which these criteria
apply and therefore disclosure under this part of the Standard is not relevant to the
Company.

C9 – Ratio of gender diversity in the governance body
[C09.000] – Gender diversity ratio in the governance body
During the reporting period, the Company’s governing body was composed exclusively of 
men. As a result, the share of women was 0%, while the share of men was 100%.

CORPORATE GOVERNANCE
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EU TAXONOMY

Introduction
The Company is aware of the growing importance of sustainable business and the
transparent disclosure of environmental information within the European Union regulatory
framework. Although it is not required to report under the EU Taxonomy, it has decided to
voluntarily disclose selected information on this framework as part of its responsible
approach to business and transparent communication with stakeholders.

The EU Taxonomy is a classification system established by European Union legislation,
specifically Regulation (EU) 2020/852 of the European Parliament and of the Council on
the establishment of a framework to facilitate sustainable investment (the "Taxonomy
Regulation"). This Regulation defines common criteria for assessing whether certain
economic activities can be considered environmentally sustainable. It is further developed
through delegated acts of the European Commission, which set out the technical screening
criteria for each environmental objective.

The primary purpose of the EU Taxonomy is:

• to increase the comparability and transparency of environmental information;

• to direct capital flows toward activities that contribute significantly to the EU's
environmental objectives;

• and to limit the risk of greenwashing in financial markets.

By voluntarily disclosing information related to the EU Taxonomy, the company aims to:

• better understand the environmental impacts of its economic activities;

• support informed sustainability decision-making by management;

• respond to the expectations of business partners, financial institutions and other
stakeholders,

• and gradually prepare for possible future developments in regulatory requirements.

The disclosed information is provided to a reasonable and simplified extent, taking into
account the size of the Company, the nature of its activities, and the fact that reporting
according to the EU Taxonomy is not a legal obligation. This information is provided for
informational purposes and goes beyond the requirements of the VSME standard.
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Eligibility Assessment

In the first phase, PCZ carried out a systematic analysis of its financial reporting, in
particular the structure of revenues and operating activities. Based on this analysis,
individual economic activities were assigned to the relevant NACE codes and subsequently
mapped to activities defined in the EU Taxonomy Regulation and the related technical
screening criteria.

For taxonomic activities that fall under multiple environmental objectives, PCZ prioritized
them under the environmental objective of Climate Change Mitigation (CCM), as the
majority of these activities contribute to the reduction of greenhouse gas emissions,
improved energy efficiency, the development of low-emission technologies, or the support
of electromobility.

The following taxonomically relevant activities were identified through this process:

Activity code Taxonomic activity name Description of activities

CE 1.2 Manufacture of electrical and 

electronic equipment

Production of electronic devices for 

the end client

CE 5.1 Repair, refurbishment and 

remanufacturing 

Repair, refurbishment and 

remanufacturing of laptops and 

peripherals

CCM 3.18 Manufacture of automotive and 

mobility components

Support for the production of 

equipment for the end client in the 

automotive industry

CCM 6.5 Transport by motorbikes, passenger 

cars and light commercial vehicles

Purchase and operation of 

passenger cars 

CCM 6.6 Freight transport services by road Purchase and operation of trucks 

CCM 7.3 Installation, maintenance and repair 

of energy efficiency equipment

Implementation of technologies and 

measures to optimize the operation 

of buildings and related technical 

facilities of the PCZ complex

CCM 7.4 Installation, maintenance and repair 

of charging stations for electric 

vehicles in buildings

Purchase and operation of charging 

stations in the PCZ area

CCM 7.5 Installation, maintenance and repair 

of instruments and devices for 

measuring, regulation and 

controlling energy performance of 

buildings

Implementation of technologies to 

optimize the energy performance of 

buildings and related technical 

facilities of the PCZ complex
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Alignment assessment

In this part, an evaluation of the alignment of individual taxonomically eligible activities of
the company with the requirements of the EU Taxonomy is performed. The alignment
assessment is based on verifying whether the economic activity:

1. Substantial contribution to at least one of the environmental objectives of the EU 
Taxonomy,

2. do no significant harm (DNSH) to any of the other environmental objectives, and

3. is implemented in accordance with minimum safeguards in the area of social and 
governance aspects (separate section)

For each activity, the fulfilment of the substantial contribution criterion shall first be
described, in relation to the relevant environmental objective, in particular climate change
mitigation or the transition to a circular economy. Subsequently, the fulfilment of the
DNSH criteria is assessed, which verify that the implementation of the activity does not
have negative impacts on other environmental objectives of the EU taxonomy. The
evaluation is based on the nature of the Company's activities, the technologies used,
internal procedures and compliance with relevant EU legislation.

CE 1.2 Manufacture of electrical and electronic equipment

Substantial contribution

The production of electrical and electronic equipment contributes to climate change
mitigation, in particular through the supply of equipment enabling energy-efficient
operation, the digitalisation of energy management and the promotion of low-emission
technologies. The products of this activity are used in applications with a positive impact
on reducing energy consumption and emissions.

DNSH Criteria

The company meets the requirements regarding eco-design, management of electrical
waste and the restriction of hazardous substances in accordance with the relevant EU
legislation. Production activities are managed in such a way that there is no significant
harm to the circular economy, pollution prevention or ecosystem protection.

CE 5.1 Repair, refurbishment and remanufacturing

Substantial contribution

This activity contributes to the objective of moving to a circular economy by extending the
life cycle of products, reducing the need for primary production and reducing waste.
Repairs and refurbishments lead to a reduction in material and energy consumption
compared to the production of new products.

DNSH Criteria

Repair and renovation processes are carried out in accordance with environmental
standards, especially in the field of waste and hazardous substance management. No
significant negative impacts on other environmental objectives have been identified.

CMM 3.18 Manufacture of automotive and mobility components

Substantial contribution

The activity contributes to the climate change mitigation objective as components and
ancillary services are designed for lower-emission vehicles and devices, including
electromobility and low-emission solutions. The Company's products support the reduction
of greenhouse gas emissions in the transport sector, in particular through higher energy
efficiency of the final product.

DNSH Criteria

It was assessed that the components and the ancillary services associated with them do
not cause significant harm to other environmental objectives. The company applies
measures in the field of waste management, chemical management, pollution prevention
and protection of water resources. No negative impacts on biodiversity or climate change
adaptation have been identified.

EU TAXONOMY
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CCM 6.5 Transport by motorbikes, passenger cars and light commercial vehicles

Substantial contribution

The activity is considered taxonomically eligible as it falls under the environmental
objective of climate change mitigation (CCM) and is listed in the relevant EU Taxonomy
Delegated Act. However, in order to achieve compliance, it would be necessary to
demonstrate that the transport is carried out using vehicles that meet the strict emission
criteria set by the technical screening criteria (e.g. zero-emission vehicles or vehicles below
the specified CO₂ emission limit).

The Company does not currently meet these criteria, as the fleet includes vehicles with
conventional combustion engines.

DNSH Criteria

The DNSH criteria were not assessed in detail at the level of compliance, as the criterion of
Substantial contribution was no longer met. In general, however, the activity is carried out
in accordance with the applicable environmental and transport legislation and no
significant negative impacts on other environmental objectives have been identified.

CCM 6.6 Freight transport services by road

Substantial Contribution

Road freight transport is also a taxonomically eligible activity under the CCM objective.
However, in order to achieve compliance, it is necessary to comply with technical
screening criteria, in particular the operation of zero- or low-emission vehicles, or
demonstration of the transition to climate-neutral technologies in line with the
requirements of the EU Taxonomy.

The company currently operates freight transport mainly through vehicles with internal
combustion engines that do not meet the emission limits required to make a Substantial
contribution to climate change mitigation. For this reason, the activity does not qualify for
classification as Taxonomically aligned activities and remains at the level of eligibility.

DNSH Criteria

As with activity 6.5, the DNSH criteria were not assessed in detail at the level of
compliance, as no Substantial contribution was made. However, the activity is carried out
in accordance with legal regulations in the field of environmental protection, safety and
pollution prevention.

7.3 Installation, maintenance and repair of energy efficiency equipment

Substantial contribution

The activity directly contributes to climate change mitigation by focusing on the installation
and maintenance of equipment leading to a reduction in the energy consumption of
buildings. Compliance is assessed at the level of individual measures, with the relevant
installations achieving the required energy classes or savings set out in the technical
screening criteria.

DNSH

Installation and maintenance are carried out with regard to pollution prevention, safe use
of materials and health protection. The activity shall not have negative impacts on climate
change adaptation or other environmental objectives.

7.4 Installation, maintenance and repair of charging stations for electric vehicles
in buildings

Substantial contribution

This activity makes a Substantial contribution to climate change mitigation by supporting
the development of electromobility infrastructure and thus the reduction of transport
emissions.

DNSH

The installations are carried out in accordance with technical and environmental
requirements, especially in the field of safety, energy efficiency and minimization of
impacts on the building environment.

EU TAXONOMY
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7.5 Installation, maintenance and repair of instruments and devices for
measuring, regulation and controlling energy performance of buildings

Substantial contribution

The activity enables the optimization of energy consumption in buildings through
monitoring, regulation and management of energy flows, thus directly contributing to the
reduction of greenhouse gas emissions.

DNSH

The technologies and procedures used are in line with the principles of pollution
prevention and circular economy and do not have a negative impact on other
environmental goals.

Minimum Safeguards

The Company meets the requirements for Minimum Safeguards within the meaning of
Article 18 of the EU Taxonomy Regulation. These safeguards ensure that the Company's
economic activities are carried out in accordance with the fundamental principles of
responsible business, in particular in the areas of human rights protection, labor standards,
risk management and business ethics, as defined in the OECD Guidelines for Multinational
Enterprises, the UN Guiding Principles on Business and Human Rights and the International
Labour Organization (ILO) conventions.

In practice, this means that PCZ has internal policies and procedures in place to regulate
working conditions, occupational health and safety, equal treatment and non-
discrimination, as well as mechanisms for the prevention of corruption and conflicts of
interest. At the same time, the company actively manages the risks associated with
supplier-customer relationships through the selection of business partners, contractual
requirements for compliance with legal and ethical standards, and continuous monitoring
of key risks in the supply chain.

Based on the information available, the Company has no open litigation or ongoing
proceedings in the area of human rights violations, and no significant misconduct has been
identified that would call into question the fulfilment of the minimum safeguards.
Therefore, it can be stated that the company's economic activities meet the requirements
of the EU taxonomy in terms of minimum guarantees.

Definition and calculation of key indicators of the EU Taxonomy

In accordance with the EU Taxonomy Regulation, the Company reports a proportion of
taxonomically eligible and taxonomically aligned activities through three key indicators –
turnover, capital expenditure (CAPEX) and operating expenditure (OPEX). These indicators
are expressed as the proportion of taxonomically relevant parts in the company's overall
financial indicators, with the denominator always including all relevant economic activities
of the Company, including activities that do not fall under the EU Taxonomy

EU TAXONOMY
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Turnover

Turnover includes revenues from the company's ordinary business as reported in financial
reporting, in particular revenues from the sale of products and the provision of services.

From a taxonomy perspective, turnover is divided into a part that can be attributed to
taxonomically eligible or compliant economic activities and a part that relates to activities
outside the taxonomy. The denominator of the taxonomic indicator always includes the
total turnover of the Company, while the numerator includes only the turnover generated
by taxonomically eligible or compliant activities. Thus, the turnover from non-taxonomic
activities is included indirectly through the total turnover but is not included in the
numerator.

Capital Expenditure (CAPEX)

CAPEX includes increments of tangible and intangible fixed assets recognized in the
Company's accounts for the reporting period. These are investments that are capitalized
and are related to the acquisition, construction, modernization or improvement of fixed
assets.

From a taxonomy perspective, it assesses whether these investments are linked to
taxonomically eligible or aligned activities, or whether they are part of a transformation
plan that aims to achieve future alignment with the EU's environmental objectives. The
denominator includes the company's total CAPEX regardless of the taxonomic relevance of
the individual investments, while the numerator includes only the part of the CAPEX that is
attributable to taxonomically relevant activities or investments supporting future
compliance.

Operating Expenditure (OPEX)

OPEX has a narrower definition of taxonomy in the EU than general operating costs
reported in accounting. It includes only selected operating expenses that relate to the
maintenance and operation of fixed assets, in particular repair, maintenance, servicing,
short-term leases and selected R&D expenses. On the other hand, current operating costs,
such as personnel costs, material consumption or general administration, do not fall under
the taxonomic OPEX.

EU TAXONOMY

As with turnover and CAPEX the denominator is the total OPEX defined according to
taxonomic rules, regardless of the link to taxonomic activities. The numerator shall then
include only that part of that operating expenditure that is directly linked to taxonomically
eligible or aligned activities. OPEX related to non-taxonomic activities is thus reflected in
the calculation through the denominator, not the numerator.

Avoiding double counting

The Company ensures that each revenue, investment or operating expense is counted only
once within the taxonomic indicators and assigned to a single economic activity. In cases
where a single product, service or investment relates to several taxonomic activities,
a clear allocation is made based on the predominant economic purpose, or the item is
allocated proportionally according to an objectively determined key (e.g. utilization,
technical parameters or internal cost breakdown). This procedure avoids overestimating
the taxonomically eligible or compliant share.

Consistency and continuity with financial reporting

The calculation of taxonomic KPIs is based on the Company's financial reporting data,
ensuring full continuity between taxonomic indicators and accounting data. The sum of the
taxonomically qualified, compliant and non-taxonomic parts always corresponds to the
total turnover value, CAPEX or OPEX included in the denominator. The allocation
methodology is applied consistently across the reporting period and is continuously
reviewed to ensure comparability over time.

Use of estimates and expert judgement

In the calculation of the taxonomic turnover, CAPEX and OPEX indicators, it was not
necessary to use significant estimates or simplistic assumptions. Financial data were
assigned to individual economic activities on the basis of a direct link to accounting and
operational data, while the allocation was based on the unambiguous identification of
activities and related financial flows. The resulting taxonomic indicators are thus based on
factual data and are not burdened with a significant degree of subjective judgment.
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Financial year 2025

KPIs
Total

Proportion of 

Taxonomy-

eligible activities

Taxonomy-

aligned activities

Proportion of 

Taxonomy-

aligned activities

Breakdown of aligned taxonomic activities by environmental objectives

Proportion of 

enabling 

activities

Prportion of 

transitional 

activities

Not assessed 

activities 

considered non-
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million CZK % million CZK % % % % % % % % % %

Turnover 519.85 98.94% 514.34 98.94% 0.70% 0.00% 0.00% 98.24% 0.00% 0.00% 0.70% 0.00% 0.00%

CAPEX 20.03 91.42% 18.31 91.42% 54.16% 0.00% 0.00% 37.26% 0.00% 0.00% 54.16% 0.00% 0.00%

OPEX 14.42 11.52% 1.01 6.99% 6.06% 0.00% 0.00% 0.93% 0.00% 0.00% 6.06% 0.00% 0.00%

Table 1 Share of sales, capital expenditure (CAPEX) and operating expenditure (OPEX) from products or services associated with Taxonomy-eligible or taxonomy-aligned 
economic activities (aggregate KPIs)
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Table 2 Share of turnover from products or services associated with Taxonomy-eligible or aligned economic activities (breakdown of activities)

Financial year 2025

Economic activity Code

Taxonomy-

eligible KPI 

(Proportion of 

Taxonomy-

eligible 

Turnover)

Taxonomy 

aligned KPI 

(monetary value 

of Turnover)

Taxonomy-

aligned KPI 

(Proportion of 

Taxonomy-

aligned 

Turnover)

Environmental objective of Taxonomy-aligned activities

Enabling activity
Transitional 

activity

Proportion of 

Taxonomy-

aligned in 

Taxonomy 

eligible
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% million CZK % % % % % % % (E If applicable) (T if applicable) %

Manufacture of electrical 

and electronic equipment
EC 1.2 2.64% 13.74 2.64% 0.00% 0.00% 0.00% 2.64% 0.00% 0.00% 100.00%

Repair, refurbishment and 

remanufacturing 
EC 5.1 95.60% 496.96 95.60% 0.00% 0.00% 0.00% 95.60% 0.00% 0.00% 100.00%

Manufacture of 

automotive and mobility 

components

CCM 3.18 0.70%  3.64 0.70% 0.70% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00%

Installation, maintenance 

and repair of charging 

stations for electric 

vehicles in buildings

CCM 7.4 0.0003% 0.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00%

Sum compliance by individual goals 0.70% 0.00% 0.00% 98.24% 0.00% 0.00% 0.70% 0.00%  

Total turnover 98.94% 514.34 98.94% 0.70% 0.00% 0,00% 98.24% 0.00% 0.00% 0.70% 0.00% 100.00%

EU TAXONOMY



;

46Sustainable Development Report 2025

Table 3 Share of CAPEX from products or services associated with Taxonomy-eligible or aligned economic activities (breakdown of activities) 

EU TAXONOMY

Financial year 2025

Economic activity Code

Taxonomy-

eligible KPI 

(Proportion of 

Taxonomy-

eligible CAPEX)

Taxonomy 

aligned KPI 

(monetary value 

of CAPEX)

Taxonomy-

aligned KPI 

(Proportion of 

Taxonomy-

aligned CAPEX)

Environmental objective of Taxonomy-aligned activities

Enabling activity
Transitional 

activity

Proportion of 

Taxonomy-

aligned in 

Taxonomy 

eligible
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Text % million CZK % % % % % % % (E If applicable) (T if applicable) %

Manufacture of electrical 

and electronic equipment
EC 1.2 1.30% 0.26 1.30% 0.00% 0.00% 0.00% 1.30% 0.00% 0.00% 100.00%

Repair, refurbishment and 

remanufacturing 
EC 5.1 35.95% 7.20 35.95% 0.00% 0.00% 0.00% 35.95% 0.00% 0.00% 100.00%

Installation, maintenance 

and repair of energy 

efficiency equipment

CCM 7.3 53.60% 10.74 53.60% 53.60% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00%

Installation, maintenance 

and repair of charging 

stations for electric 

vehicles in buildings

CCM 7.4 0.56% 0.11 0.56% 0.56% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00%

Sum compliance by individual goals

 

54.16% 0.00% 0.00% 37.26% 0.00% 0.00% 54.16% 0.00%

CAPEX total 91.42% 18.31 91.42% 54.16% 0.00% 0.00% 37.26% 0.00% 0.00% 54.16% 0.00% 100.00%
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Table 4 Share of OPEX from products or services associated with Taxonomy-eligible or aligned economic activities (breakdown of activities)

EU TAXONOMY

Financial year 2025

Economic activity Code

Taxonomy-

eligible KPI 

(Proportion of 

Taxonomy-

eligible OPEX)

Taxonomy 

aligned KPI 

(monetary value 

of OPEX)

Taxonomy-

aligned KPI 

(Proportion of 

Taxonomy-

aligned OPEX)

Environmental objective of Taxonomy-aligned activities

Enabling activity
Transitional 

activity

Proportion of 

Taxonomy-

aligned in 

Taxonomy 

eligible
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Text % million CZK % % % % % % % (E If applicable) (T if applicable) %

Manufacture of electrical 

and electronic equipment
EC 1.2 0.03% 0.00 0.03% 0.00% 0.00% 0.00% 0.03% 0.00% 0.00% 100.00 %

Repair, refurbishment 

and remanufacturing 
EC 5.1 0.90% 0.13 0.90% 0.00% 0.00% 0.00% 0.90% 0.00% 0.00% 100.00 %

Transport by motorbikes, 

passenger cars and light 

commercial vehicles

CCM 6.5 4.17% 0.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% T 0.00 %

Freight transport services 

by road
CCM 6.6 0.36% 0.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% T 0.00 %

Installation, maintenance 

and repair of energy 

efficiency equipment

CCM 7.3 5.95% 0.86 5.95% 5.95% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00 %

Installation, maintenance 

and repair of charging 

stations for electric 

vehicles in buildings

CCM 7.4 0.06% 0.01 0.06% 0.06% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00 %

Installation, maintenance 

and repair of instruments 

and devices for 

measuring, regulation 

and controlling energy 

performance of buildings

CCM 7.5 0.05% 0.01 0.05% 0.05% 0.00% 0.00% 0.00% 0.00% 0.00% E 100.00 %

Sum compliance by individual goals 6.06% 0.00% 0.00% 0.93% 0.00% 0.00% 6.06% 0.00%

Total OPEX 11.52% 1.01 6.99% 6.06% 0.00% 0.00% 0.93% 0.00% 0.00% 6.06% 0.00% 60.69 %
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